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8 KEY WARNING SIGNS

OF ALL FRAUDSTERS .
0/0 displayed at least one These are the 8 most common behavioral clues
5 BEHAVIORAL of occupational fraud. At least one of these

R ED FL AG red flags was observed in 76% of all cases.
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CONCEALMENT BY POSITION

48%

Nearly half of all occupational frauds
came from these four departments:
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of executive-level perpetrators

DESTROYED evidence.
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of managers CREATED
fraudulent evidence.

more than
twice as likely

These 6 RED FLAGS were much more
common among long-tenured employees
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