
SUMMARY OF REGULATION: Regulation governs University constituents that 
are paid for working for the University, perform services for the University or who 
utilize University resources and require such persons to maintain a highest 
ethical standards and moral conduct. Such requirements are defined and include 
compliance with laws and University regulations and policies, conflict of interest, 
confidentiality, reporting unethical conduct or violations of this code. 
 

THE FULL TEXT OF THE REGULATION IS: 

6C3-1.019   University Code of Conduct 
 
(1)   Applicability.   This Code of Conduct applies to the following members of 

the University community:    a) faculty, staff and students who are paid for 

working for the University; b) consultants, vendors and contractors and other 

individuals using University resources or facilities, or receiving funds 

administered by the University; and c) individuals who perform services for the 

University as volunteers and who assert an association with the University.  Any 

reference to the University community as provided in this policy shall refer to all 

of the above persons. 

(2)   Preamble.  As members of the Florida Agricultural and Mechanical 

University (University) community, all faculty, staff, students, members of the 

Board of Trustees, University officers and affiliates are responsible for sustaining 

the highest ethical standards of professional conduct and integrity for this 

institution, and for the broader community in which we function. We share 

responsibility for this institution and of its enterprises.  The values we hold as 

essential to responsible professional behavior include: integrity, honesty, respect 

and fairness in dealing with other people, and loyalty toward the ethical principles 

espoused by the Florida Code of Ethics for Public Officers and Employees in 



Chapter 112, Part III, Florida Statutes.  Therefore, adherence by officers, faculty, 

staff, student employees and others acting on behalf of the University to 

standards set forth in this Code of Conduct is an integral part of the University’s 

goal of attracting quality students, faculty and staff, ensuring the use of 

hazardous materials.   

Members also have an obligation to report any noncompliance of regulations that 

are observed.  We are cognizant of and shall comply with the applicable 

standards, policies, Regulations, regulations and state and federal laws that 

govern and guide our work.  This Code of Conduct describes standards to guide 

us in our daily University activities and provides guidelines for those acting on 

behalf of the University. 

(3)   Compliance With Laws and University Regulations and Policies.    All 

members of the University community will strive to ensure that all activity 

conducted by, at or on behalf of the Institution is in full compliance with 

applicable federal, state and local laws, and the official Regulations and policies 

of the University.  Administrators, supervisors and managers are responsible for 

teaching and monitoring compliance.   

  The acceptance of an agreement, including sponsored project funding, 

may create a legal obligation on the part of the University to comply with the 

terms and conditions of the agreement and applicable laws and regulations.  

Therefore, only individuals who have authority delegated by an appropriate 

University official are authorized to enter into agreements on behalf of the 

University.  



(4)   Conflict of Interest and Commitment. Faculty and staff of the University 

owe their primary professional allegiance to the University and its mission to 

engage in education, scholarship and research.  The University has obligations 

to parents and students, government, external organizations, and donors to use 

its resources responsibly and, where required, for designated purposes.  Thus, 

all officers, faculty, principal investigators, staff, student employees and others 

acting on behalf of the University hold positions of trust, and the University 

expects them to carry out their responsibilities with the highest level of integrity 

and ethical behavior.   In order to protect the University’s mission members of the 

University community with private or other professional or financial interests 

which conflict with applicable State of Florida’s, state or federal laws and 

University Regulations and policies must disclose them in compliance with the 

University’s conflict of interest/conflict of commitment policies and the Florida 

Code of Ethics for Public Officers and Employees. 

(5) Confidentiality and Privacy.  The University community shall use 

confidential information acquired in the course of University affiliation only for 

official or legal purposes, and not for personal or illegal advantage, during or after 

such affiliation.  It is imperative that each community member complies with all 

federal laws, state laws, agreements with third parties, and University policies 

and procedures pertaining to the use, protection and disclosure of such 

information, and such policies apply even after the community member’s 

relationship with the University ends.  



(6) Protection of Assets. The University community will strive to preserve, 

protect and enhance the University’s assets by making prudent and effective use 

of University resources and property and by accurately reporting its financial 

condition.  All funds provided for research must be spent in ways consistent with 

funding requirements and in compliance with guidelines on allowable costs. 

(7) Reporting Suspected Violations.     

a. Reporting to management.   The University community should report 

suspected violations of applicable laws, regulations, government contract 

and grant requirements of this Code.  This reporting should normally be 

made initially through normal management channels, beginning with one’s 

immediate supervisor.  If it is not appropriate to report to the immediate 

supervisor, e.g., the suspected violation is by the manager, individuals 

may go to a higher level of management with the college of department. 

b. Other Reporting.       Violations may be reported internally to the Office of 

the Inspector General, or its successor office, or the Office of the General 

Counsel. In addition, any suspected violations of state and federal laws 

may also be reported to the Florida whistleblower’s Hotline. 

c. Confidentiality.  Such reports may be made confidentially, and even 

anonymously. 

d. Cooperation.     All employees are expected to cooperate fully in the 

investigation of any misconduct. 

Specific Authority 1001.74, FS. Law Implemented  1001.74, FS. History– 

 



UNIVERSITY OFFICIAL INITIATING THIS REGULATION:  President 

PROCEDURE FOR COMMENTS:  Any person may submit written comments 

concerning this regulation, within 14 days, after the date of this notice first 

appeared on the website to: 

Shira R. Thomas  
Office of the General Counsel  
300 Lee Hall  
Tallahassee, FL 32307 
850-599-3591-phone  
850-561-2682- facsimile 
shira.thomas@famu.edu 


